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Protecting Children and Young People Statement

Newport service aims to exercise the highest levels of responsibility in protecting children and young people from harm.

Newport is committed to ensuring that it meets this expectation through the range of programmes and services that it delivers. These include the provision of education and training, staff recruitment and personnel practices. Newport employees are required to report concerns about suspected risk of harm to children and young people. In cases where there are allegations of child abuse against employees and/or suspected risk of harm specifically related to the actions of an employee, they are also required to ensure that a report is made to the designated person responsible for child protection in the school and/or project.

As an organisation working with a range of voluntary and statutory agencies, in the interests of the safety and well-being of children and young people, Newport has a responsibility to:

1 inform children and young people who are pupils and or students, of their right to be protected from abuse and of avenues for support if they have concerns about abuse. 

2 provide child protection education and training to staff based in schools

3 ensure that all staff, svolunteers and work placement students, are aware of Newport policies related to risk of harm to children and young people and any other obligations relating to the specific activity in which they are involved.

4 exchange relevant information to progress investigations, assessments and case management as permitted by law. 

5 work with other agencies within agreed, co-ordinated procedures for the care and protection of children and young people in ways that strengthen and support the family. 

6 work closely with the school/project in assisting employees in implementing relevant curriculum and support strategies for children and young people and in implementing other Departmental policy and procedures related to protecting children and young people from harm. 

7 ask people who are seeking child-related employment with SHS to disclose that they are not a prohibited person by completing the relevant section in the application form and by completing a Criminal Records Bureau (CRB) form. 

8 investigate child abuse allegations and/or suspected risk of harm specifically related to the actions of an employee and ensure appropriate action is taken in relation to the finding.
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